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Table 1  

Descriptive Statistics and Correlations among Study Variables 

Variables Mean SD 1 2 3 4 5 6 7 8 9 10 11 

1. Team size  4.74 1.83 —            

2. Project runtime 1.42 1.01 0.11   —          

3. Interaction frequency 3.29 0.50 0.02 0.03  —         

4. Goal diversity 0.25 0.13 0.78*** 0.09 -0.11  —        

5. Team innovation 3.49 0.55 0.12 0.08 0.53*** 0.07    —       

6. Transformational leadership 3.88 0.51 -0.02 -0.13 0.32*** -0.01 0.46***    —      

7. Team leadership mean 3.86 0.49 -0.09 -0.08 0.39*** -0.03 0.66*** 0.39***    —     

8. Expertise diversity 1.53 0.60 0.59*** 0.01 -0.07 0.50*** 0.09 -0.05 -0.11   —    

9. Team identification 3.77 0.39 0.02 0.01 0.38*** 0.01 0.44*** 0.33*** 0.55*** 0.06   —   

10. Team leadership asymmetry 0.71 0.40 0.24* -0.04 -0.21* 0.17 -0.23* -0.18 -0.32** 0.24* -0.22*   —  

11. Task uncertainty 3.16 0.72 0.04 -0.12 0.03 -0.07 -0.02 0.04 -0.05 0.10 -0.01 0.15   — 

12. Team performance 3.85 0.71 0.24* 0.09 0.09 0.20* 0.19 0.01 0.12 0.04 0.05 0.13 0.10 

Note. N = 99. 

*p<0.05. **p<0.01. ***p<0.001. 

 

 

  



Table 2 

Regression Analysis of Team Performance on Expertise Diversity and Task Uncertainty 

 Team performance 

Predictors Model 1 Model 2 Model 3 

Controls    

   Team size 0.07 (0.06)  0.09 (0.07) 0.10 (0.07) 

   Project runtime 0.03 (0.07) 0.04 (0.07) 0.04 (0.07) 

   Interaction frequency 0.01 (0.17) -0.02 (0.17) -0.01 (0.17) 

   Goal diversity 0.23 (0.89) 0.51 (0.90) 0.48 (0.89) 

   Team innovation 0.19 (0.20) 0.24 (0.20) 0.23 (0.20) 

   Transformational leadership -0.11 (0.16) -0.14 (0.16) -0.12 (0.16) 

   Team leadership mean level 0.11 (0.20) 0.09 (0.21) 0.08 (0.20) 

Main effects    

   Expertise diversity  -0.21 (0.15) 0.44 (0.50)  

   Task uncertainty  0.13 (0.10) 0.48† (0.28) 

Interaction effects    

   Expertise diversity  task uncertainty    -0.22 (0.16) 

R2 0.10 0.13 0.14 

Model F 1.36 1.42 1.47 

Adjusted R2 0.03 0.04 0.05 

Change in R2  0.03 0.02 

F for change in R2  1.55 1.83 

Note. N=99. The table reports unstandardized regression coefficients (B) with standard errors in parentheses. 
†p<0.10.  

  



Table 3 

Regression Analysis of Team Leadership Asymmetry on Expertise Diversity 

  Team leadership asymmetry 

Predictors  Model 4 Model 5 

Controls    

   Team identification  -0.23* (0.10) -0.24* (0.10) 

Main effects    

   Expertise diversity   0.17** (0.07) 

R2  0.05 0.11 

Adjusted R2  0.04 0.09 

Model F  4.80* 6.08** 

Change in R2   0.06 

F for change in R2   7.06** 

Note. N=99. The table reports unstandardized regression coefficients (B) with standard errors in parentheses. 

*p<0.05. **p<0.01.  

 

 

Table 4 

Regression Analysis of Team Performance on Team Leadership Asymmetry and Task Uncertainty 

  Team performance 

Predictors  Model 6 Model 7 Model 8 

Controls     

   Team size  0.07 (0.06) 0.08 (0.07) 0.08 (0.07) 

   Project runtime  0.03 (0.07) 0.04 (0.07) 0.04 (0.07) 

   Interaction frequency  0.01 (0.17) 0.00 (0.17) 0.03 (0.17) 

   Goal diversity  0.23 (0.89) 0.53 (0.89) 0.60 (0.88) 

   Team innovation  0.19 (0.20) 0.24 (0.20) 0.29 (0.20) 

   Transformational leadership  -0.11 (0.16) -0.12 (0.16) -0.15 (0.16) 

   Team leadership mean level  0.11 (0.20) 0.13 (0.21) 0.08 (0.21) 

Main effects     

   Expertise diversity   -0.22 (0.15) -0.23 (0.15) 

   Team leadership asymmetry   0.26 (0.20) 1.62* (0.71) 

   Task uncertainty   0.11 (0.10) 0.42* (0.19) 

Interaction effects     

   Team leadership asymmetry  

    task uncertainty  

   
-0.44* (0.22) 

R2  0.10 0.14 0.18 

Adjusted R2  0.03 0.05 0.08 

Model F  1.36 1.46 1.74† 

Change in R2   0.05 0.04 

F for change in R2   1.62 4.04* 

Note. N=99. The table reports unstandardized regression coefficients (B) with standard errors in parentheses. 
†p<0.10. *p<0.05.  

  



Table 5 

Conditional Indirect Effects of Expertise Diversity on Team Performance, Moderated by Task Uncertainty 

Task uncertainty 

Conditional indirect effect (SE) 

Expertise diversity 

 Team leadership asymmetry 

 Team performance 

95% CI 

Very low 1.18* (0.50) [0.19, 2.17] 

Low 0.10* (0.06) [0.01, 0.23] 

High -0.01 (0.05) [-0.13, 0.08] 

Very high -0.59 (0.46) [-1.51, 0.33] 

Note. N = 99. Unstandardized coefficients (c) with standard errors (SE) in brackets. Low and high levels of task 

uncertainty correspond to the mean level plus/minus one standard deviation. Very low and very high levels of 

task uncertainty correspond to the lowest and highest value of the measurement scale. Standard errors (SE) for 

the conditional indirect effect and the corresponding 95% confidence intervals (CI) have been bias-corrected 

using with 10,000 bootstrap samples (Hayes 2013). 

*p<0.05. 

 

 

 

Table 6 

Regression Analysis of Team Leadership Asymmetry on Team Identification and Expertise Diversity  

 Team leadership asymmetry 

Predictors Model 9 Model 10 

Main effects   

   Team identification -0.24* (0.10) 0.18 (0.24) 

   Expertise diversity 0.17** (0.07) 1.40* (0.62) 

Interaction effects   

   Expertise diversity  Team identification  -0.32* (0.16) 

R2 0.11 0.15 

Adjusted R2 0.09 0.12 

Model F 6.08** 5.51** 

Change in R2  0.04 

F for change in R2  3.99* 

Note. N=99. The table reports unstandardized regression coefficients (B) with standard errors in parentheses. 

*p<0.05nmn ; **p<0.01 (two-tailed significance). 

 

  



Table 7 

Conditional Effect of Expertise Diversity on Team Leadership Asymmetry, Moderated by Team Identification 

Team identification 

Conditional effect (SE) 

Expertise diversity  

 Team leadership asymmetry 

95% CI 

Very low 1.08* (0.46) [0.17, 1.99] 

Low 0.32** (0.09) [0.13, 0.51] 

High  0.06 (0.08) [-0.10, 0.23] 

Very high -0.21 (0.20) [-0.61, 0.19] 

Note. N = 99. Unstandardized coefficients (c) with standard errors (SE) in brackets. Low and high levels of task 

uncertainty correspond to the mean level plus/minus one standard deviation. Very low and very high levels of 

task uncertainty correspond to the lowest/highest value of the measurement scale. Standard errors (SE) for the 

conditional indirect effect and the corresponding 95% confidence intervals (CI) have been bias-corrected using 

with 10,000 bootstrap samples (Hayes 2013). 

*p<0.05. **p<0.01. 

 

 

 

Table 8 

Conditional Indirect Effects of Expertise Diversity on Team Performance, Moderated by Team Identification 

Task uncertainty  Team identification 

Conditional indirect effect (SE) 

Expertise diversity 

 Team leadership asymmetry 

 Team performance 

95% CI 

Low 
Low 0.18* (0.10) [0.01, 0.39] 

High 0.04 (0.05) [-0.04,0.15] 

High 
Low -0.02 (0.09) [-0.22, 0.15] 

High -0.01 (0.03) [-0.07, 0.03] 

Note. N = 99. Unstandardized coefficients (c) with standard errors (SE) in brackets. Low and high levels of both 

moderators correspond to the mean level plus/minus one standard deviation. Standard errors (SE) for the 

conditional indirect effect and the corresponding 95% confidence intervals (CI) have been bias-corrected using 

with 10,000 bootstrap samples (Hayes 2013). 

*p<0.05. 

 



 

 

 
 

Figure 1. Conceptual model. 

 

 

 

 
 

Figure 2. Task uncertainty as a moderator in the relationship between expertise diversity and team performance. 

 

  



 
 

Figure 3. Task uncertainty as a moderator in the relationship between expertise diversity and team performance 

mediated by team leadership asymmetry. 

 

 

 
Figure 4. Team identity as a moderator in the relationship between expertise diversity and team leadership 

asymmetry.   
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Figure 1: Theoretical Model. 

 

 

 

 

 

Figure 2: Curvilinear Effect between Project Team Conflict and Project Performance. 

 

 

 

  



Figure 3: Total Indirect Effect of Orientation-Based Dissimilarities (OBD) on Project Performance via Project 

Team Conflict.  

 

 

Figure 4: Total Indirect Effect of Orientation-Based Dissimilarities (OBD) on Intention to Repeat Collaboration 

via Project Team Conflict. 
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